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AN ACT CONCERNING HUMAN RESOURCE ADMINISTRATION AND
THE STATE PERSONNEL ACT.

Be

it enacted by the Senate and House of Representatives in General

Assembly convened:

1 Section 1. Section 5-196 of the 2022 supplement to the general statutes
2 isrepealed and the following is substituted in lieu thereof (Effective July
3 1,2022):
4 As used in this chapter, unless the context otherwise requires:
5 (1) "Agency" means a department, board, institution or commission
6 established by statute, not a part of any other department, board,
7 institution or commission.
8 (2) "Allocation" means the official assignment of a position in the
9 classified service to the appropriate standard class of the classification
10 plan.
11 (3) "Appointing authority" means a board, commission, officer,
12 commissioner, person or group of persons or the designee of such
13 board, commission, officer, commissioner, person or group of persons
14  having the power to make appointments by virtue of a statute or by
15 lawfully delegated authority.
16 (4) "Candidate list" means a list of the names of persons based on
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merit as determined under the provisions of this chapter, which persons
have been found qualified through suitable examinations for
employment in positions allocated to a specified class, occupational

group or career progression level.

(5) "Class", "class of positions" or "position classification" means a
position or group of positions in the state classified service established
under this chapter that share general characteristics and are categorized

under a single title for administrative purposes.

(6) "Classified service" means every office or position in the state
service, whether full-time or part-time, for which compensation is paid,
except those offices and positions specified in section 5-198, as amended

by this act, or otherwise expressly provided by statute.

(7) "Compensation" means the salary, wages, benefits and other
forms of valuable consideration earned by and provided to an employee

in remuneration for services rendered.

(8) "Compensation schedule" or "compensation plan" means a list or

lists specifying a series of compensation steps and ranges.

(9) "Eligible" or "eligible person" means a person who has either (A)
met the requirements of the class and been determined qualified by the
Commissioner of Administrative Services, or (B) been placed on a
candidate list by an examination administered by or at the direction of

the Department of Administrative Services.

(10) "Employee" or '"state employee" means any person holding a
position in state service subject to appointment by an appointing

authority.

(11) "Examination" means [an assessment device or technique
yielding scores or ratings designed to determine the fitness of
candidates for positions allocated to a specified class, occupational

group or career progression level] any act, event, process or technique

intended to measure the knowledge, skills, abilities and fitness of
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applicants for employment, including, but not limited to, experience

and training determinations, interviews, assessment centers,

performance exercises, background checks and associated suitability

determinations or working test periods.

(12) "Full-time employee" means an employee holding a position

normally requiring thirty-five hours or more of service in each week.

(13) "Good standing" means the status of an employee whose
employment in the state service has been terminated other than as a
result of disciplinary action or during a period when disciplinary action

was pending.

(14) "Grade" or "pay grade" means a relative level, numerically
expressed, to which one or more classes may be assigned according to
the degree of their complexity, importance and value, and which refers

to a single pay range in the compensation schedule.

[(15) "Minimum earned rating" means the lowest score or rating that

entitles a candidate to pass the examination.]

[(16)] (15) "Officer" or "state officer" means any person appointed to a

state office established by statute, including appointing authorities.

[(17)] (16) "Part-time employee" means an employee holding a
position normally requiring less than thirty-five hours of service in each
week.

[(18)] (17) "Permanent appointment" means appointment to a
position in the classified service following successful completion of the

required working test.

[(19)] (18) "Permanent employee" means an employee holding a
position in the classified service under a permanent appointment or an
employee holding a position in unclassified service who has served in
such a position for a period of more than six months, except employees

in positions funded in whole or in part by the federal government as
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part of any public service employment program, on-the-job training

program or work experience program.

[(20)] (19) "Permanent position" means any position in the classified
service which requires or which is expected to require the services of an
incumbent without interruption for a period of more than six months,
except positions funded in whole or in part by the federal government
as part of any public service employment program, on-the-job training

program or work experience program.

[(21)] (20) "Position" means a group of duties and responsibilities
currently assigned or designated by competent authority to require the
services of one employee.

[(22)] (21) "Public member" means a member of a board or

commission who does not hold any office or position in the state service.

[(23)] (22) "Reemployment list" means a list of names of persons
arranged in the order prescribed by the provisions of this chapter and
by regulations issued in accordance with this chapter, which persons
have occupied positions allocated to any class in the classified service,
and are no longer in such class and are entitled to have their names
certified to appointing authorities when vacancies in such class are to be
filled, in preference to those whose names are on the candidate list for
such class.

[(24)] (23) "State service" means occupancy of any office or position
or employment in the service of the state, but not of local governmental
subdivisions thereof, for which compensation is paid.

[(25)] (24) "Temporary position" means a position in the state service
which is expected to require the services of an incumbent for a period
not in excess of six months.

[(26)] (25) "Unclassified service" means any office or position in the
state service which is not in the classified service.
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[(27)] (26) "Working test" means a trial working period made a part
of the examination and selective process under the provisions of this

chapter and by regulations issued in accordance with this chapter,
during which the work and conduct of the employee shall be noted by
the appointing authority or his authorized agent and reported upon to

determine whether such employee merits permanent appointment.

[(28)] (27) "Veteran", when used in this chapter and in section 5-180,

as amended by this act, [has the same meaning as provided in section

27-103, and (B)] means a veteran, as defined in section 27-103, who has

performed [such] service in time of war, as defined in said section,
except that the final date for service in time of war during World War II
shall be December 31, 1947.

[(29)] (28) "Managerial employee" means any person presently
covered by the existing managerial compensation plan pursuant to

subsection (g) of section 5-270.

[(B0)] (29) "Career progression level" means the following career
levels in which each class of positions shall be categorized as
determined by the Commissioner of Administrative Services based on
general job characteristics and minimum requirements for knowledge,
skill and ability, including, but not limited to, education, employment
history and special skills: (A) Entry, (B) working, (C) lead, (D)
supervisor, and (E) manager.

[(31)] (30) "Occupational group" means broad occupational areas in
which each class of positions shall be categorized as determined by the

Commissioner of Administrative Services.

Sec. 2. Section 5-198 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

The offices and positions filled by the following-described

incumbents shall be exempt from the classified service:

(1) All officers and employees of the Judicial Department;
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(2) All officers and employees of the Legislative Department;
(3) All officers elected by popular vote;

(4) All agency heads, members of boards and commissions and other

officers appointed by the Governor;

(5) All persons designated by name in any special act to hold any state
office;

(6) All officers, noncommissioned officers and enlisted men in the
military or naval service of the state and under military or naval

discipline and control;

(7) (A) All correctional wardens, as provided in section 18-82, and (B)
all superintendents of state institutions, the State Librarian, the
president of The University of Connecticut and any other commissioner
or administrative head of a state department or institution who is
appointed by a board or commission responsible by statute for the

administration of such department or institution;
(8) The State Historian appointed by the State Library Board;

(9) Deputies to the administrative head of each department or
institution designated by statute to act for and perform all of the duties
of such administrative head during such administrative head's absence

or incapacity;

(10) Executive assistants to each state elective officer and each
department head, as defined in section 4-5, provided (A) each position
of executive assistant shall have been created in accordance with section
5-214, and (B) in no event shall the Commissioner of Administrative
Services or the Secretary of the Office of Policy and Management
approve more than four executive assistants for a department head;

(11) One personal secretary to the administrative head and to each
undersecretary or deputy to such head of each department or
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institution;

(12) All members of the professional and technical staffs of the
constituent units of the state system of higher education, as defined in
section 10a-1, of all other state institutions of learning, of the Board of
Regents for Higher Education, and of the agricultural experiment
station at New Haven, professional and managerial employees of the
Department of Education and the Office of Early Childhood and
teachers certified by the State Board of Education and employed in
teaching positions at state institutions;

(13) Physicians, dentists, student nurses in institutions and other

professional specialists who are employed on a part-time basis;

(14) Persons employed to make or conduct a special inquiry,

investigation, examination or installation;

(15) Students in educational institutions who are employed on a part-

time basis;
(16) Forest fire wardens provided for by section 23-36;

(17) Patients or inmates of state institutions who receive

compensation for services rendered therein;

(18) Employees of the Governor including employees working at the
executive office, official executive residence at 990 Prospect Avenue,
Hartford and the Washington D.C. office;

(19) Persons filling positions expressly exempted by statute from the

classified service;

(20) Librarians employed by the State Board of Education or any

constituent unit of the state system of higher education;
(21) All officers and employees of the Division of Criminal Justice;

(22) Professional employees in the education professions bargaining
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unit of the Department of Aging and Disability Services;

(23) Lieutenant colonels in the Division of State Police within the

Department of Emergency Services and Public Protection;

(24) The Deputy State Fire Marshal within the Department of
Administrative Services;

(25) The chief administrative officer of the Workers' Compensation

Commission;
(26) Employees in the education professions bargaining unit;

(27) Disability policy specialists employed by the Council on

Developmental Disabilities;

(28) The director for digital media and motion picture activities in the

Department of Economic and Community Development; and

(29) Any Director of Communications 1, Director of Communications
1 (Rc), Director of Communications 2, Director of Communications 2

(Rc), Communications Manager, Legislative Program Manager,

Communications and Legislative Program Manager, Director of
Legislation, Regulation and Communication, Legislative and
Administrative Advisor 1, or Legislative and Administrative Advisor 2

as such positions are classified within the Executive Department.

Sec. 3. Section 5-215a of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

When the appointing authority receives approval to fill a vacancy in
any permanent position in the classified service, the appointing
authority shall request the Commissioner of Administrative Services to
provide a candidate list. The candidate list certified by the commissioner
shall [contain the final earned rating of each candidate] be comprised of

candidates who meet the minimum qualifications of such position. The

appointing authority shall fill the vacant position by selecting any
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candidate on the candidate list. In the event that fewer than five names
are available on the candidate list to fill a position, the Commissioner of
Administrative Services may authorize a new examination based on
documented need. The appointing authority may fill the position from
either the new or original candidate list in accordance with the

provisions of this section.

Sec. 4. Section 5-216 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

(@) The Commissioner of Administrative Services shall hold
examinations for the purpose of establishing candidate lists for the
various classes of positions in the classified service, except as provided
in sections 5-227b, as amended by this act, and 5-233, as amended by

this act. Such examinations may be held on a continuous basis [or at
such time or times as the commissioner deems necessary] to supply the
needs of the state service. [In establishing any candidate list following
examinations, the commissioner shall place on the list, in the order of
their ratings, the names of persons who show they possess the
qualifications which entitle them to be considered eligible for
appointment when a vacancy occurs in any position allocated to the
class for which such examination is held or for which such candidate list
is held to be appropriate. Such ratings may take such form as the
commissioner deems appropriate to describe the performance of any

candidate on any examination.]

(b) Where the needs of the service indicate that continuous
recruitment is justified, the commissioner may defer announcing a
closing date for filing applications for the examination. Announcements
of such examinations shall specify that recruitment is continuous and
that applications may be filed until further notice. [Such examination
may be graded on a pass-fail basis in order to expedite certification and
appointment.]

(c) The commissioner may consolidate, continue or cancel candidate
lists and may remove names from such lists for good cause. [The
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commissioner may apply an examination score from one examination
to the candidate list established for another examination, provided such
examinations are the same or equivalent forms of the same examination,
such provision is publicized on appropriate examination notices and the

candidate satisfies all other statutory requirements.

(d) Upon written request from a candidate on a form and in a manner
prescribed by the Department of Administrative Services, the
commissioner shall apply the candidate's most recent score from an
examination held for a promotional appointment, in accordance with
subsection (b) or (c) of section 5-228, to the candidate list established for
a subsequent examination for the same classification, provided: (1) The
subsequent examination is in the same or equivalent form as the
previous examination; (2) such provision is publicized on appropriate
examination notices; (3) the candidate satisfies all other requirements
for the classification and the examination; and (4) not more than seven
years have elapsed from the date of the candidate's most recent

examination.

(e) Nothing in this section shall prevent the department from
applying scores from one examination to the candidate list established
for a subsequent examination for the same classification, provided: (1)
Such examinations are in the same or equivalent forms; (2) such
provision is publicized on appropriate examination notices; and (3) the
candidates on the list satisfy all other requirements for the classification

and the examination.

(f) The provisions of subsections (d) and (e) of this section shall not
apply to any promotional examination held for classifications in the

department's police-protective services occupational group.]

Sec. 5. Section 5-218 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

[(a)] Except for an examination that has been waived pursuant to

section 5-227b, as amended by this act, the Commissioner of
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Administrative Services shall [prepare lists of preliminary requirements
and subjects of examination for positions in the classified service and
publicize each such examination in such manner as the nature of the
examination requires, including posting examination notices in state
agencies in locations accessible to state employees at least two weeks
prior to the application closing date. All competitive examinations shall
be held at such times and places as in the judgment of the Commissioner
of Administrative Services most nearly meet the convenience of
applicants and needs of the service. In no event shall any other
examination be given by an agency for a position subject to the
examination procedure of the Department of Administrative Services]

provide initial notice of examination for positions in the classified

service in such form and manner as to supply the needs of state service.

[(b) The Commissioner of Administrative Services shall give public
notice of such examinations for positions in the classified service at least
six business days in advance by posting, or causing to be posted, an
appropriate notice on the Internet web site of the department and by
submitting the notice to the director of the state employment service.
Such notice shall set forth the time and place of the examination and
shall be accompanied by a copy of the official description of the position,
and provide the work location, salary and weights to be given for the
weighted parts of the examination, if applicable, provided once such
notice has been given, the weights established in the notice for the

weighted parts of the examination shall not be altered in any manner.]

Sec. 6. Section 5-219 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

[(a)] Examinations shall be [in such form and of such character and
shall relate to such matters as will fairly test and determine the
qualifications, fitness and ability of the persons tested to perform the
duties of the class or position to which they seek appointment.
Examinations shall be formulated in cooperation with agencies
appointing specific classes of employees and shall be competitive and
open to all persons who may be lawfully appointed to any position in
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the class for which examinations are held, with such limitations as to
age, residence, health, habits, character, sex and qualifications as are
considered desirable by the Commissioner of Administrative Services
and as are specified in the public announcement of the examination,
provided no such limitation shall be made as to age or sex except in the
case of a bona fide occupational qualification or need. Formal education
requirements may be considered as a condition for the taking of such
examinations. Possession of a professional license or degree, or
satisfactory completion of an accreditation, certificate or licensure
program may serve as the sole basis for appointment, provided such
credentials are a mandatory requirement for employment in a position.
Examinations may take the form of written or oral tests, demonstration
of skill or physical ability, experience and training evaluation, or in the
case of promotional examinations, evaluation of prior performance, or
any other assessment device or technique deemed appropriate to
measure the knowledge, skills or abilities required to successfully
perform the duties of the job. All persons competing for placement on
any one candidate list shall be administered the same or equivalent
forms of the same examination or examination phases, except as
necessary to comply with the federal Americans with Disabilities Act
and section 4-61nn, and be required to achieve passing scores on each
successive phase and for the examination as a whole in order to remain
in competition. The provisions of this section shall be the sole
determinant for qualification and no other examination shall be
permitted by any agency head to further qualify persons seeking

appointment except as authorized by the commissioner] job-related and

administered consistently and fairly to determine the qualifications,

fithess and ability of the persons seeking appointment.

[(b) The commissioner may charge any person not employed by the
state a reasonable fee for taking an examination, provided such fee shall
not exceed the cost of developing and administering such examination.
The commissioner may waive any such fee for any person who applies,
in the form and manner prescribed by the commissioner, for a waiver of

such fee and demonstrates that he or she is financially unable to pay
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such fee. Before charging any fees authorized by this subsection, the
commissioner shall adopt regulations, in accordance with the

provisions of chapter 54, to establish reasonable fees.]

Sec. 7. Subsection (a) of section 5-221 of the general statutes is
repealed and the following is substituted in lieu thereof (Effective July 1,
2022):

(@) The Commissioner of Administrative Services may reject the
application of any person [for admission to an examination for] when
establishing a candidate list for the classified service, or refuse to
examine any applicant for such service, who (1) has been found to lack
any of the established qualifications for the position for which such
applicant applies or for which such applicant has been examined, (2) is
physically or medically unfit to perform effectively the duties of the
position in which he or she seeks employment, (3) is addicted to the
habitual use of drugs or intoxicating liquors, (4) has been dismissed
from the public service for delinquency, incompetency, misconduct or
neglect of duty, or (5) has made a false statement of any material fact or
practiced or attempted to practice any deception or fraud in his or her
application, in his or her examination or in securing his or her eligibility

or appointment.

Sec. 8. Section 5-224 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

[Any veteran who served in time of war, if such veteran is not eligible
for disability compensation or pension from the United States United
States Department of Veterans Affairs, or the spouse of such veteran
who by reason of such veteran's disability is unable to pursue gainful
employment, or the unmarried surviving spouse of such veteran, and if
such person has attained at least the minimum earned rating on any
examination held for an original appointment for the purpose of
establishing a candidate list to fill a vacancy in accordance with
subsection (d) of section 5-228, shall have five points added to his or her
earned rating. Any such veteran, or the spouse of such veteran who by
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reason of such veteran's disability is unable to pursue gainful
employment, or the unmarried surviving spouse of such veteran, if such
person is eligible for such disability compensation or pension and if
such person has attained at least the minimum earned rating on any
such examination held for an original appointment for the purpose of
establishing a candidate list to fill a vacancy in accordance with
subsection (d) of section 5-228, shall have ten points added to his or her
earned rating. Any veteran who has served in a military action for which
such person received or was entitled to receive a campaign badge or
expeditionary medal, shall have five points added to his or her earned
rating if such person has attained at least the minimum earned rating on
any such examination held for an original appointment for the purpose
of establishing a candidate list to fill a vacancy in accordance with
subsection (d) of section 5-228 and such person is not otherwise eligible
to receive additional points pursuant to this section. Any person who is
a member of the armed forces, as defined in section 27-103, and who is
in the final year of an enlistment contract with any branch of the armed
forces shall have five points added to his or her earned rating if such
person has attained at least the minimum earned rating on any such
examination held for an original appointment for the purpose of
establishing a candidate list to fill a vacancy in accordance with
subsection (d) of section 5-228. Names of any such persons shall be
placed upon the candidate lists in the order of such augmented ratings.
Credits shall be based upon examinations with a possible rating of one

hundred points] A person's military service shall be counted, if

appropriate, on a prorated basis toward meeting the minimum

qualifications of a position. An appointing authority shall provide due

consideration for original appointment to any veteran, as defined in

section 27-103, who is placed on a candidate list by the Commissioner

of Administrative Services.

Sec. 9. Section 5-225 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

All persons competing in [any] an examination to be placed on a
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candidate list established by the Commissioner of Administrative

Services shall be given written notice of [their final earned ratings and
the minimum earned rating necessary to pass the examination] the
result. Not later than thirty days after the issuance of the [final earned
rating] result, a person who [has not achieved a passing rating may
inspect his or her papers, markings, background profiles and other
items used in determining the final earned ratings, other than] took the

examination but did not achieve a passing result may inspect his or her

examination results, but not the examination questions and other

materials constituting the examination itself, subject to such regulations
as may be issued by the Commissioner of Administrative Services. Not

later than ten days after [inspecting his or her papers, a] such inspection,

such person may, in writing, appeal to the Commissioner of

Administrative Services the accuracy of his or her [final earned rating]

examination results, as based on [the] such person's original

examination [paper or] responses or examination results. The

commissioner shall render a final decision on the person's appeal within

thirty days thereafter and correct candidate lists as appropriate.

Sec. 10. Subsection (a) of section 5-227b of the general statutes is
repealed and the following is substituted in lieu thereof (Effective July 1,
2022):

(a) Examinations for positions may be waived by the Commissioner
of Administrative Services under any of the following conditions: (1)
Where the possession of a professional license or degree or satisfactory
completion of an accreditation, certificate or licensure program is a
mandatory requirement for appointment or promotion to a position in
state service; (2) where the appointment or promotion to a job
classification that is utilized by a single state agency is limited in number
and has few vacancies in the professional or managerial series; (3) when
the qualifications for a position within the managerial class are so
specialized or unique that an examination for a general job classification
would not result in a list of candidates possessing such qualifications
and would not be cost effective; or (4) when the number of applicants
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meeting the minimum qualifications for admission to an announced

promotional examination is five or less. The positions under this

subsection shall be deemed nonexamined.

Sec. 11. Subsections (c) to (e), inclusive, of section 5-228 of the general
statutes are repealed and the following is substituted in lieu thereof
(Effective July 1, 2022):

(c) If a vacancy is to be filled by promotion from a [service-wide]
state-wide candidate list, the commissioner shall certify to the

appointing authority the names of all candidates on that candidate list

in accordance with the provisions of section 5-215a, as amended by this
act, or if an examination is waived, in accordance with the provisions of

section 5-227b, as amended by this act.

(d) If a vacancy is to be filled by an original appointment, the
commissioner shall certify to the appointing authority the names of all
candidates on that candidate list in accordance with the provisions of

section 5-215a, as amended by this act, or if an examination is waived,

in accordance with the provisions of section 5-227b, as amended by this

act.

(e) [Appointees] Permanent employees promoted to any position in

the classified service shall be required to serve the working test period
provided for in this chapter. Any [promotional appointee from within

the agency] such permanent employee who is dismissed from the

position to which he or she was promoted during such working test
period, or at the conclusion thereof, shall be restored to a position in the

same class and same agency in which he or she had been employed prior

to his or her promotion, [. Any other appointee who was employed in
the classified service prior to his or her appointment and who is
dismissed from the position to which he or she was appointed during
such working test period or at the conclusion thereof, shall be restored
to a vacancy in the same class, or a vacancy in a comparable class or a
vacancy in any other position the employee is qualified to fill, in the
agency in which he or she had been employed prior to his or her

LCO {\PRDFS1\SCOUSERS\FORZANOF\WS\2022SB-00439- 16 of 21
R0O1-SB.docx }



478
479
480
481
482
483
484
485
486
487
488

489
490

491
492
493
494
495
496
497
498
499
500
501
502
503
504

505
506

507
508
509

Substitute Bill No. 439

appointment, or shall have his or her name placed on a reemployment
list. No provision of this section shall be construed to prevent any
employee in the unclassified service from competing for positions in the
classified service if he or she possesses the minimum qualifications
established by the commissioner. In the certification of names of persons
eligible for appointment, sex shall be disregarded except when
otherwise provided by statute or upon request of the appointing

authority, subject to the approval of the commissioner] except that if no

such restoration is possible, the name of such permanent employee shall

be placed on the reemployment list for the appropriate class in

accordance with subsection (b) of section 5-241, as amended by this act.

Sec. 12. Section 5-233 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

For positions involving unskilled and semiskilled labor or for
positions involving domestic, attending or other housekeeping and
custodial services at state institutions or agencies or for other similar
classes where the character of the work, or the place of work, makes it
impracticable to secure at stated times a sufficient number of applicants
to supply the needs of the service, or where it is impracticable to
examine and secure such persons from candidate lists with sufficient
promptness to supply the needs of the service, the Commissioner of
Administrative Services may establish procedures which will permit the
registration and, in his discretion, the examination of applicants, singly
or in groups, at such times and places as meet the convenience of
applicants and needs of the service, without public notice as required in
this chapter. The positions under this section shall be deemed

noncompetitive.

Sec. 13. Section 5-234 of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2022):

The Commissioner of Administrative Services may provide for the
appointment, with or without examination, of qualified persons in a
class in which the incumbent serves for not more than three years in the
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Substitute Bill No. 439

class as part of an established training program. Any person so
appointed to a professional or preprofessional training class may, upon
successful completion of the required minimum working test period
and training program, be reclassified to a position in the next higher

level class for which the training program is established, which position

shall be deemed noncompetitive. The provisions of this section shall not

apply to sections 5-224, as amended by this act, and 7-415 concerning

the veterans preference.

Sec. 14. Subsection (b) of section 5-180 of the general statutes is
repealed and the following is substituted in lieu thereof (Effective July 1,
2022):

(b) The war service before September 1, 1939, of a veteran who
became a member after September 1, 1939, and the war service or
military service during a national emergency declared by the President
of the United States on and after September 1, 1939, of a veteran who
became a member at any time, shall be counted as state service if the
member makes retirement contributions for each month of war service
as defined in section 27-103 and described in [subdivision (28) of]

section 5-196, as amended by this act, or for each month of such service

during a national emergency, as the case may be. Any veteran who
becomes a member on or after July 1, 1975, shall not receive credit for
such war or military service if such member has received or is entitled
to receive any retirement allowance for the same years of such service
from the federal government. Any veteran who is a member and who
has not made application for such credit prior to July 1, 1975, shall not
receive credit for such service if such member has received or is entitled
to receive any retirement allowance for the same years of such service
from the federal government unless such member makes application for
such credit to the Retirement Commission on or before October 1, 1975,
and makes retirement contributions for each month of such service in
accordance with the provisions of this subsection. The Comptroller of
the state may notify each employee of this provision on or before
September 1, 1975. Such contributions shall equal one-twelfth of four
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per cent of his first year's salary as a state employee multiplied by the
total number of months of such war service or national emergency
service and, if such employee became a member after April 1, 1958, shall
be accompanied by interest at four per cent per year from the time such
war service was rendered or from September 1, 1939, whichever is later,
until the date of payment or January 1, 1962, whichever is earlier. Such
contributions may be paid by payroll deductions as determined by the
Retirement Commission over a period not to exceed thirty-six months,
interest thereon to be paid not later than the last day of the month
following the payment of the last of such deductions. Service credit for
retirement purposes shall not be granted unless payment of
contributions and interest is completed. No credit shall be given
hereunder for military service during a national emergency to any state
employee who has served less than ten years as a permanent full-time
state employee, nor for any such military service beyond a total period
of his compulsory service, if any, plus three years.

Sec. 15. Subsection (b) of section 5-241 of the general statutes is
repealed and the following is substituted in lieu thereof (Effective July 1,
2022):

(b) An appointing authority desiring to lay off an employee shall give
him not less than two weeks' notice in writing, stating the reason for
such action, except that in the case of an employee, as defined in section

5-196, as amended by this act, who is not covered by a collective

bargaining agreement and who has been in the classified service for (1)
at least five but not more than ten years, the appointing authority shall
provide at least four weeks' notice, (2) more than ten but not more than
fifteen years, the appointing authority shall provide at least six weeks'
notice, (3) more than fifteen years, the appointing authority shall
provide at least eight weeks' notice. A copy of such notice shall
immediately be forwarded to the Commissioner of Administrative
Services. The commissioner shall arrange to have the employee
transferred to a vacancy in the same or a comparable class or in any
other position the employee is qualified to fill in any department,
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agency or institution. If there is no vacancy available or the employee
refuses to accept the transfer, the commissioner shall cause the name of
such employee to be placed on the reemployment list for the
appropriate class for which such employee has attained permanent
status or has the ability to qualify, as determined by the commissioner.
During the period any employee is entitled to remain on the
reemployment list, such an employee shall be rehired in the
classification from which he or she was laid off or for which he or she is
qualified, as vacancies occur, in the reverse order of layoff. Any
employee who is rehired from a reemployment or other employment
list into a classification in which he or she had prior status shall not be
required to complete a new working test period, as defined in
[subdivision (27) of] section 5-196, as amended by this act.

Sec. 16. Subsection (a) of section 45a-54 of the general statutes is
repealed and the following is substituted in lieu thereof (Effective July 1,
2022):

(@) Any judge or employee who is not yet receiving a retirement
allowance may apply to the Retirement Commission for credit for
service as a member of the General Assembly and for military service,
consisting of war service, as defined in section 27-103 and described in

[subdivision (28) of] section 5-196, as amended by this act, and national

emergency service as defined by law, provided credit for such military
and General Assembly service shall not exceed three years in the
aggregate. Any such application for credit for service as a member of the
General Assembly must be filed within one year of the date upon which
the judge or employee first becomes a member or within one year of
October 1, 1986, whichever is later. Any such application for credit for
military service must be filed within one year of the date upon which
the judge or employee first becomes a member or within one year of
October 1, 1994, whichever is later.

Sec. 17. Sections 5-199c and 5-223 of the general statutes are repealed.
(Effective July 1, 2022)
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This act shall take effect as follows and shall amend the following

sections:

Section 1 July 1, 2022 5-196

Sec. 2 July 1, 2022 5-198

Sec. 3 July 1, 2022 5-215a

Sec. 4 July 1, 2022 5-216

Sec. 5 July 1, 2022 5-218

Sec. 6 July 1, 2022 5-219

Sec.7 July 1, 2022 5-221(a)

Sec. 8 July 1, 2022 5-224

Sec. 9 July 1, 2022 5-225

Sec. 10 July 1, 2022 5-227b(a)

Sec. 11 July 1, 2022 5-228(c) to (e)

Sec. 12 July 1, 2022 5-233

Sec. 13 July 1, 2022 5-234

Sec. 14 July 1, 2022 5-180(b)

Sec. 15 July 1, 2022 5-241(b)

Sec. 16 July 1, 2022 45a-54(a)

Sec. 17 July 1, 202 Repealer section
GAE Joint Favorable Subst.
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